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December 13, 2009 – 5 Workplace Holiday Blunders to Avoid 
We do so many extras during the holidays: shopping, visiting, giving, traveling, celebrating, decorating, and preparing special foods. Yet our jobs don’t come to a standstill.  In fact, as the season spills over into the workplace, we have additional commitments to fulfill.  Here are some common holiday work blunders to avoid:
Too much to drink at the holiday party.  If your company still serves alcohol, make sure you can handle it.  I’m not even talking about the person who gets embarrassingly drunk every year. I’m talking about those who become “direct” after a glass of wine and express opinions that are later regretted in the cold, harsh florescent light of work. Remember, this is NOT a social event, it’s a work event.  

Assuming everyone is Christian.  We work in increasingly diverse workplaces, with employees of different religions, or no religion at all.  Regardless of how we feel personally, many people celebrate Christmas not as a religious event, but as a secular holiday. This is the safest way to treat it with colleagues at work. 

Favoritism when granting time off.  It’s common, even understandable, for supervisors to have a soft spot for workers with children; however, it’s not fair to use this criterion when granting leave.  Employees who are single, or without children, should not be the last considered for time off around the holidays.

Being the office “Grinch”. I can relate here. How about you? There are years when the sparkly, jolly season seems to be neither. But don’t ruin it for co-workers; Go ahead, and participate; put on the silly hat, pose for pictures, wear read and green, and sing the songs.  Who knows? It may rub off on you.

Giving inappropriate Secret Santa gifts.  This is a popular holiday game where the gift-giver remains anonymous.  This tempts some to give gifts that imply criticism of the recipient.  For example, even though you may mean well, self-improvement books on weight loss, how to overcome shyness, or how to get along with others, are inappropriate. Same goes for anything of a sexual nature. Be on your best politically-correct behavior.

Avoid these blunders and enjoy your workplace holidays! 
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