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Q: What is your opinion about tattoos and how they may affect employability?  I see a lot of nice young people getting tattoos and I have to wonder if they are going to regret it when they have to find a real job after finishing school.

A:  On a subject like tattoos all of us have an opinion and it’s usually not a good one. 

In my experience, an applicant with a visible tattoo has a strike again them.  But let me first differentiate between tattoos that can be seen when a person is dressed for work,  (visible) versus those that exist quietly under your clothes or can only be seen when wearing clothes not normally worn at work (hidden). 

The former are a big liability especially those on the neck and hands, which are seen while making that first impression.  The latter are no problem, since customers and co-workers may not even be aware of them. 

Why do employers frown on applicants with visible tattoos?  Whether fair or not, we all stereotype; and there are people who associate tattoos with rebels, non-conformists, risk takers and others outside the mainstream; these are not attractive traits in an applicant.  Employers are business people; would they want a person with a visible tattoo representing the company’s image? Will clients and customers feel comfortable interacting with this individual?  Many employers would answer no.

I am also of the opinion that there is a generational gap on this topic.   People younger than 25 tend to be much more accepting and non-judgmental about tattoos.  But until those folks are in charge and making the hiring and business decisions, visible tattoos will continue to be a liability in the work world.  So, if you have the ear of a person planning a tattoo, advise them to consider something they can cover with work clothes. 

Word of advice to ladies:  Regardless of age, if you are thinking about “showing off” your tattoo at work by wearing something revealing, DO NOT.  You may get some attention, but you and your work will not be taken seriously.  Save it for off-hours, the gym or the weekend.  
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