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Mini-COBRA Premium Reduction for Small Business
Regular readers may remember my March column about a little publicized section of the Stimulus package which provided a huge savings in COBRA premiums to workers who had lost their jobs.  COBRA is the law requiring that workers be offered continuation of healthcare insurance after losing their jobs; but the catch is, employees have to pay full price.  The high cost means many people who are eligible “opt-out” because they simply can’t afford it.

Enter the Stimulus package; employees now only have to pay 35% of the full amount; making it a great benefit to the average worker.

That said, COBRA is a federal program and only covers companies with 20+ employees.  So at first look, many assumed that if you worked in a small business with 19 or fewer employees, you could not benefit from the provision.  Fortunately, I have since learned that this is not the case (hat tip to reader SG).  Many States including Florida have *legislation covering small businesses with 2-19 employees. The premium reduction IS available for plans covered by these State laws - frequently called “Mini-COBRA.”
This is great news for those who work for small companies!   It means if you lose your job you’ll probably be eligible for help with your premiums too.

Your employer has a “notice requirement” and is supposed to notify you if/when you are eligible.  But don’t be surprised if this doesn’t happen.  This law is so new, and frankly has received so little attention, that businesses may not be aware of their responsibilities.  Therefore, be proactive.  If you lose your job between Sep 1, 2008 and Dec 31, 2009, don’t wait to be notified, simply ask your employer about eligibility. 

It’s surprising that this provision hasn’t attracted more attention from the news media because when you think about it --with the average premium at over $400--  a 65% savings could put hundreds of dollars in the pockets of those who lost their jobs;  who could be losing their homes and desperately need help.  

Learn more, share information.  Visit the Department of Labor website dol.gov/ COBRA

* § 627.6692 Florida Health Insurance Coverage Continuation
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