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July 12, 2009 – Payday Delay
Q: I work for a company where payday is on the 15th and 30th of each month. When those dates fall on the weekend we don't get paid until the following Monday.  Also, we don’t get our checks until the afternoon, which means our deposits aren’t posted into our accounts until the following day.  This can cause hardship when it makes us be late on our bills. 

Is there a law requiring that when a payday falls on a weekend or holiday, the pay must be issued on the prior Friday?

A: Currently, there is no law in Florida specifying when employees must be paid.  In fact, there are no statutory requirements concerning pay frequency or the lag time between when services are performed and when the employee must be paid. Therefore, your employer isn’t violating any laws.
Have you made your employer aware of the hardship this creates?  If not, perhaps you should.  It could be that they manage payroll this way because their process (or outside payroll service) requires it.  

But, let’s suppose your employer is doing this intentionally and deliberately delaying paychecks without regard to the effect on you or your co-workers. Unfortunately, this type of employer does exist and may even be taking advantage of employees in other ways.  But in the end, these employers pay the consequences (no pun intended) by having unmotivated employees who feel demoralized and have little reason to be loyal or want to stay. 

On the other hand, let’s assume the best and say the timing of paychecks is beyond their control; what can be done to improve the situation?  First, if you receive an actual check, ask your employer for “direct deposit”.  That way your money will reach your account quicker. Second, be pro-active; look at the calendar and plan ahead.  How many more paydays fall on a weekend or holiday?  Knowing that, you will know what to expect.  You may also want to alert new co-workers so they’ll be ready.  

Bottom line: next time this comes up, you’ll be prepared and will have minimized the potential harm to your pocket book. 
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