As published Sundays in The Gainesville Sun
September 6, 2009 – Thoughts on Health Insurance
After thinking about it long and hard and against my better judgment, I’m writing this column about health insurance reform.  Notice I didn’t say health care reform, just health INSURANCE reform.  No, I’m not an expert on the subject.  And yes, it’s emotional and controversial.  I’ve watched friends skirt the subject with each other to avoid arguments. In fact, it might be best to include it under the topics to avoid in polite company --sex, religion, and politics.
So I won’t be taking sides on which solution is best or most deserving.  But I do want to share with readers what I’ve seen as an employer, an employee and small business owner; and why I believe that if health insurance were not intrinsically tied to the workplace, a world of great possibilities could open up for everyone.

Have you ever heard someone say “I only stay in this job because of the health insurance”?   We all have.  Coming from a friend, a relative or co-worker -- or even yourself. Let’s consider the implications.   Regardless of a weak or strong economy, people are staying in a job where they’re unhappy, or dissatisfied.  In other words, we are all making job and career decisions based on our need for health insurance versus where we are the most productive and fulfilled.  I’m not certain that’s in anyone’s best interest.  I worry about the effect this has on the innovation and creativity of our workforce and an individual’s willingness to take risks.

It’s hard to predict how we would change as a society if our ability to buy health insurance was not connected to the workplace.    All I know is that if we could buy health insurance the way we buy car insurance (think of the cool ads) we would be able to make better decisions impacting huge areas of our lives, including: 

· When to change jobs

· When to attend school

· When to venture out on our own and start a business

· When to retire early

· When to take a year off and volunteer or explore the world.  

These would be new choices --independent of health insurance.  Wouldn’t that be liberating? 
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